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Shropshire and Wrekin Fire and Rescue Authority
Standards and Human Resources Committee
17 March 2015
Member Development
Report of the Chief Fire Officer
For further information about this report please contact John Redmond,

Chief Fire Officer, on 01743 260201 or Louise McKenzie, Assistant Chief Fire Officer – Corporate Services on 01743 260280.
1 Purpose of Report

This report updates the Committee on Member development activity over the past year and proposes training and development activity for the year April 2015 to March 2016.

	2 
	Recommendations

The Committee is asked to note the backward-looking report and agree the proposed training and development activity for the year April 2015 to
March 2016.



3 Background

In April 2014 the Committee agreed a Member Training and Development Programme for the year to March 2015, which covered technical competence and specific knowledge of the Fire and Rescue Service to assist Members in performing their role with the Fire Authority.

4 Progress against the Training Plan 2014/15
At the last annual review it was agreed that to try to address the problem of fitting training sessions in around existing meetings, a one-day Member Conference would be organised, offering input on a range of topics.

The Conference ran in July 2014 and included input under the following areas:

What do we do?


How do we pay for it?

How do we govern it?

How do we do it?

Our people



Developing our people

E&D Strategy overview

Fire Control

Tour of building / appliance
Service transformation programme

H&S and risk management

In October 2014 the Service ran a dyslexia awareness session, which was very well received.

The planned further session on Service Transformation, requested through the feedback from the Conference, has unfortunately had to be re-scheduled from February 2014, owing to staff absence.  A new date for this training will be communicated in due course.
It has, as yet, not been possible to arrange a fire pensions update for Members but officers have recently run new sessions for employees and will now look to run something for Members in line with the establishment of the new Pension Boards.
5 Proposed Training and Development Activity for 2015/16
Depending upon the significance of any change in constituent authority nominations to the Fire Authority, officers will consider the need for a further Member Conference for new Members.

In any case, the following activity will be offered to Members in the coming year:
· Fire Pensions Update

· Service Transformation programme (including benefits)

· Dementia Awareness

· Job-Related Tests Observation
6 Financial Implications 
A budget exists for Member development and any provision would be contained within the budget.  There are, therefore, no additional financial implications arising from this report.

7 Legal Comment

There are no legal implications arising from this report.

8 Initial Impact Assessment

This report provides historical information regarding training delivered to Members and proposed areas for Member development for the coming financial year. 

Any activities will be targeted at identifying and meeting Members’ needs.  As such, an Initial Impact Assessment is not necessary.

9 Equality Impact Assessment

This report provides historical information regarding training delivered to Members and proposed areas for Member development for the coming year.  Any activities will be targeted at identifying and meeting Members’ needs.  As such an Equality Impact Assessment is not necessary.

10 Appendix
There are no appendices attached to this report.

11 Background Papers
There are no background papers associated with this report.
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