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Brigade Headquarters  (  St Michael's Street  (  Shrewsbury  (  SYI 2HJ 

Telephone:(01743) 260200   (   Fax: (01743) 260268

   Vacancy Details 

Post for which you are applying

Post Number (if known)………………………………………………………………………….
Reference Number

Candidate's Name:

(Family name and initials only)
Guidance Notes: 

Please study all of the enclosed information carefully before completing this form.  The decision to shortlist you for interview will be based solely on the information you provide and it is essential, therefore, that you include examples of your experience, skills and knowledge, in all areas described. 

Do not enclose your CV with this application as it will not be considered by the shortlisting panel. All parts of the application form should be completed where appropriate. 

Should any parts of the form not be completed, the application may be rejected.  Please remember to complete the section on monitoring information. 

Retained duty system applicants only; do not fill in Section 6.
Data Protection Act 2018
 
Privacy Notice under the Data Protection Act 2018 (General Data Protection Regulations) Shropshire Fire & Service is collecting Personal Identifiable Information to enable it to process your job application and to monitor against statutory requirements e.g. Equality Act 2010. This information is being Processed under GDPR 2018 -Article 6 (1)b) and GDPR 2018– Article 9 (2)b).
 
The information or data which you have supplied on this form will be processed and held on computer, and will also be processed and held on your personal records if you are appointed. 
This form is available in alternative formats/ languages on request

1. 
Personal Details

  Family Name:   
                             


Initial(s) 


  National Insurance Number  
  Residential Address: 














  Telephone (Home):




(Work): 



         (Mobile): _______________________
(Email):  _________________________
  Do you have a valid full current driving licence?     
YES / NO*

  Do you have a suitable car available for work?  
YES / NO*

  Do you require a work permit to work in the UK?
YES / NO*

  If yes please give details: ____________________________________________________

  (All employees will be required to provide evidence that they are able to work in the UK)

*Please delete as appropriate

2. 
Education
Please list below your educational history from age 11 years.
	School
	Qualification, Subject and Grade obtained

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


3. 
Membership of Professional Bodies 

	Name of Professional Body
	Type and Number of Membership
	Date

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


4.
Training and Qualifications
Please give details of any relevant training courses you have undertaken and any professional qualifications achieved. 

	Title of Course
	Date
	Length
	Organising Body and Qualification Gained

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


5. 
Present Employment 

	Post Title:
	
	
	

	Grade / Rank / Role:
	
	Date Appointed:
	
	

	Notice Required:
	
	Salary:
	
	

	Other Pay/Benefits:
	
	
	
	

	Employer's Name:
	
	

	Address:
	
	

	
	
	

	Post Code
	
	
	
	

	Telephone Number (including STD code):
	
	

	
	
	
	



6. 
Previous Employment (excluding present appointment) 

Please list below, with the most recent first, all previous appointments you have held, including any with your present employer. (If necessary please continue on a separate sheet(s) of A4 paper placing your last name and initials in the top right corner and numbering the additional sheets)
	
	Post Title:
	
	

	
	Name of Employer:
	
	

	
	Employer's Address:
	
	

	
	
	
	

	
	
	
	Post Code:
	
	

	
	Date started:
	
	Date Left:
	
	

	
	Principal Responsibilities
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	Reason for Leaving:
	
	

	
	
	
	

	
	
	
	


	
	Post Title:
	
	

	
	Name of Employer:
	
	

	
	Employer's Address:
	
	

	
	
	
	

	
	
	
	Post Code:
	
	

	
	Date started:
	
	Date Left:
	
	

	
	Principal Responsibilities
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	Reason for Leaving:
	
	

	
	
	
	

	
	
	
	


	
	Post Title:
	
	

	
	Name of Employer:
	
	

	
	Employer's Address:
	
	

	
	
	
	

	
	
	
	Post Code:
	
	

	
	Date started:
	
	Date Left:
	
	

	
	Principal Responsibilities
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	Reason for Leaving:
	
	

	
	
	
	

	
	
	
	


	
	Post Title:
	
	

	
	Name of Employer:
	
	

	
	Employer's Address:
	
	

	
	
	
	

	
	
	
	Post Code:
	
	

	
	Date started:
	
	Date Left:
	
	

	
	Principal Responsibilities
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	Reason for Leaving:
	
	

	
	
	
	

	
	
	
	


7. 
Personal Statement 

7. Personal Statement (continued)


8. Rehabilitation of Offenders Act 1974

	Have you ever been convicted by a court of any offence? (Unless the job for which you are applying involves driving you may ignore road traffic offences)      
	YES / NO*

(*Please delete)

	If YES, please give details below including date, court and nature of offence.

__________________________________________________________________________________

	DO NOT include convictions which are "spent" by virtue of the provisions of the Rehabilitation of Offenders Act 1974.

	If you have any charge(s) pending, please give details of these below, including the nature of the offence:  _________________________________________________________________



9. 
References 

Please give the names and addresses of two persons who are able to act as referees.  One of these must be your present or most recent employer.  References will normally only be taken up if you are selected for interview.  Referees must not be related to you. 
	Name:
	
	Name:
	
	

	Position:
	
	Position:
	
	

	Capacity in which known
	
	Capacity in which known
	
	

	Address:
	
	Address:
	
	

	
	
	
	
	

	
	
	
	
	

	Telephone:
	
	Telephone:
	
	

	Can we contact   YES / NO* 
	Can we contact   YES / NO*
	

	  (*Please delete)
	
	  (*Please delete)
	
	


10. 
Declaration 

Applicants for employment must declare any family relationship (including relationship by marriage) which exists between them and an elected member or officer of this Authority. Failure to disclose such information may be considered as false/misleading information. 


Note: Canvassing any elected councillor or employee of the Authority either directly or indirectly to promote this application, or provide false/misleading information on this form will disqualify you from appointment or, if appointed , may render you liable to disciplinary action or summary dismissal from the Authority's service and possible legal action taken against you. 

I confirm that, to the best of my knowledge, the information provided in this application is true and accurate. 


Shropshire Fire and Rescue Service
Equality Monitoring Information

Shropshire Fire and Rescue Service aims to be an inclusive service where everyone is treated with respect and dignity and there is an equal opportunity for all. 

Under the Equality Act 2010, The Public Sector Equality Duty requires Shropshire Fire and Rescue Service to have due regard to the need to eliminate discrimination, to advance equality of opportunities and foster good relations for all protected characteristics. The 9 protected characteristics are age, disability, religion/belief, race, sex, sexual orientation, marriage or civil partnership, pregnancy or maternity and gender re-assignment. We collect and monitor equality data on these protected characteristics to make sure that we attract and recruit a workforce that is diverse. 

We also use this data to take reports to our Equality, Diversity and Inclusion Steering Group to identify where we need to undertake inclusion initiatives to ensure that people from all protected characteristics feel confident in applying for a job with us.  We also report nationally using this data for reports such as the gender pay gap and Home Office Statistics. 

The Equality Act 2010 states that employers have a duty to make reasonable adjustments where, compared to a non-disabled person, a person who has a disability is substantially disadvantaged by either working arrangements or the working environment.  The Act defines a disabled person as:

· someone who has or has had a physical or mental impairment which has a substantial and long-term effect on their ability to carry out normal day-to-day activities.

We are committed to equality in the workplace and have signed up to be a Disability Confident Employer.  We aim to recruit and retain people who have a disability for their skills and talent. This means that the we guarantee an interview for a person with a disability who meets the essential requirements of the job as detailed in the person specification.

If you are happy to provide us with the following information, it will help us to make sure that our recruitment process is as inclusive as possible and will assist with our commitment to diversity and inclusion. The information you provide will be treated in the strictest confidence and is not sent to the recruiting panel and has no part in the shortlisting process. The form will be used for monitoring and reporting purposes only and to see if you require any reasonable adjustments. 
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Shropshire Fire and Rescue Service

Monitoring Information

Name
	


Post Applied For

	


Date of Birth

	


Nationality

	


Do you consider yourself to have a disability?      YES / NO* (*please delete)

If yes, please give details:

	


Applicants with a disability who require a reasonable adjustment to be made are invited to contact the Human Resources Office at any point during the recruitment process.

Please tick the appropriate box as necessary

I would describe my ethnic/cultural origin as: 

	Asian / Asian British
	Bangladeshi
	

	
	Indian
	

	
	Pakistani
	

	
	Any other Asian / Asian British
	


	Black or Black British
	African
	

	
	Caribbean
	

	
	Any other Black background, please state
	


	Mixed/multiple ethnic background
	White and Asian
	

	
	White and Black African
	

	
	White and Black Caribbean
	

	
	Any other Mixed/multiple ethnic background
	


	White
	English/Welsh/Scottish/ Northern Irish/British
	

	
	Gypsy / Traveller / Roma
	

	
	Irish
	

	
	Any other white background
	


	Any other ethnic group 
	Arab
	

	
	Chinese
	

	
	Any other ethnic group
	


	


Religion or belief

	Buddhist
	

	Christian (including Catholic, Church of England, Protestant and all other Christian denominations)
	

	Hindu
	

	Jewish
	

	Muslim
	

	Sikh
	

	No religion
	

	Prefer not to say
	

	Any other religion, please state
	


Sexual Orientation:

	Bisexual
	

	Gay man
	

	Gay woman / Lesbian
	

	Heterosexual / Straight
	

	Prefer not to say
	

	Other (please state)
	


Sex
	Male 
	

	Female
	


Gender Identity – if you identify differently to your sex as detailed above

	


Marital Status: Single / Married / Co-habiting / Civil Partnership / Divorced/Separated

Language:

We recognise that in a diverse country many people use more than one language in their day to day life; please can you tell us which languages you use on a regular basis.

1) ………………………………………                      3) ………………………………………

2) ………………………………………

Do you have any caring responsibilities?

We are looking to obtain information on caring responsibilities in order to inform and be able to use this information to review our family friendly policies in the future.

	Yes, Childcare (children under age 16)
	

	Yes, other (please specify)
	

	Yes, older person
	

	No caring responsibilities
	


How did you hear about this vacancy:

	Careers Fair
	

	Facebook
	

	From a friend / relative who is a SFRS employee
	

	Instagram
	

	Job centre
	

	LinkedIn
	

	Newspaper, please state
	

	Radio, please state
	

	SFRS Website
	

	Twitter
	

	The internal newsletter (The Pink)
	

	Other (please specify)   
	


Data Protection Act:

Privacy Notice under the Data Protection Act 2018 (General Data Protection Regulations) Shropshire Fire & Service is collecting Personal Identifiable Information to enable it to process your job application and to monitor against statutory requirements e.g. Equality Act 2010. This information is being Processed under GDPR 2018 -Article 6 (1)b) and GDPR 2018– Article 9 (2)b).
 
The information or data which you have supplied on this form will be processed and held on computer and will also be processed and held on your personal records if you are appointed. 

By signing and returning this monitoring form you will be giving your explicit consent to processing of data contained or referred to on it, including information which may be considered to be sensitive personal data.

Signed:                                                                         Date:

Please give a description of your current duties and responsibilities, including reporting lines and the numbers of levels of staff for whom you are responsible: 





































































































(If necessary please continue on a separate sheet(s) of A4 paper placing your last name and initials in the top right corner and numbering the additional sheets)





Please use this section to give any information which you think will help us to consider your application, including skills and experience you have that would enable you to perform the duties of the post for which you are applying, any specialist knowledge and your leisure interests. (If necessary please continue on the next page).











(If necessary please continue on a separate sheet(s) of A4 paper placing your family name and initials in the top right corner and numbering the additional sheets).











Name:						Relationship:	





Signed:							Date:
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